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HR173 Literature Review Matrix: UNSDGs
	Week and Theme 
	Books,  articles websites (sources)
	Key ideas – relating to the theme 
	Relevance (why did you choose it?) & Quality of the source 
	Harvard Reference for each entry   

	Instructions
	Add what type of source it is.
	After reading/listening to the source add the key ideas presented that are relevant to the theme for the week. Include the correct in text citation.
	After reading/listening to the source add the relevance to the theme and comment on the quality of the source.

	Create a reference following the Harvard Referencing convention available in the BBS Referencing Handbook in the reading list.


	Week 1: The External and Internal Environment of Organisations UNSDGs
	1. Video produced by the United Nations
	United Nations (2020) outlines 4 challenges  
1. Climate and our Plant 
1. Poverty and Equality
1. Justice and Human Rights
1. Gender Equality 
Focusing on Gender Equality, it quoted that there is still a 16% pay gap and that 87% of peacemakers are men.
	This video was made for the 5th anniversary of the UNSDGs (United Nations, 2020) and with the use of stories, facts and imagery outlines what countries, governments, organisations and individuals should have as priorities for action to address the 4 challenges, which directly affect the external environment. The United Nations is recognised as a legitimate source of credible information.
	United Nations, (2020) ‘Nations United: Urgent Solutions for Urgent Times’ [video] United Nations https://www.youtube.com/watch?v=xVWHuJOmaEk&feature=emb_logo
 accessed [15 Jan. 2021]

	
	2. Infographic website developed by the United Nations. 
	17 Goals stipulated by the U.N. (2021), provide the necessary information on the various UNSDGs, which are considered as a blue print for the prosperity and peace of the global society. It elaborates on the various goals that are aimed in ensuring the economic and social aspects on a global level, with various global partnerships that have been formed since 1992 (U.N., 2021). Its evolution form Agenda 21 to the Millennium Development Goals among others led to the conceptualization of the UNSDGs as elaborated within the website. 
	The infographic information shows the various UNSDGs that are meant to be achieved by the end of 2030 (U.N., 2021). The use of an infographic website, allows the easy navigation of information on the UNSDGs by the United Nations, and thus provides the necessary statistics that is relevant in understanding the importance of implementing such developmental goals (U.N., 2021). It also provides a brief historical perspective on the evolutions of these goals set out by the UN, with its emphasis on aspects such as water, climate, energy, urbanization and transport among others. 
	U.N., 2021. THE 17 GOALS. [Online] 
Available at: https://sdgs.un.org/goals


	
	3. Journal article: 
Implementing The Sustainable Development Goals: A Review Of Strategic Tools And Frameworks Available To Organizations. 
	Grainger-Brown & Malekpour (2019), provide an in-depth insight on the role of SDGs and their importance of ensuring an equitable and prosperous future. It also elaborates on the various attributes that affect the realization of the 2030 SDGs on both an internal and external environment, with relation to the macro and micro elements within the business perspective (Grainger-Brown & Malekpour, 2019). They elaborate that the need for change agents will only make it possible for the realization of these SDGs, by understanding the various frameworks and tools that might be implemented in the organization for SDG actions and implementation. 
	The journal article provides the necessary information on the feasibility of SDG implementation and implementation within today’s society (Grainger-Brown & Malekpour, 2019). The use of change agents as catalysts for SDGs will need the approach and intervention of all levels within the society, both on an external and internal perspective. Organizations should manipulate all their resources both on an eternal level as well as their internal perspective to ensure that these initiatives being set out to be achieved by the SDGs are achieved (Grainger-Brown & Malekpour, 2019). The research approach provides the necessary information of attributes such as management of organizations and CSR projects for instance, in achieving SDGs in the near future. 
	Grainger-Brown, J. & Malekpour, S., 2019. Implementing the Sustainable Development Goals: A Review of Strategic Tools and Frameworks Available to Organisations. Sustainability, 11(5), pp. 1-18.


	Week 2: The Nature of Organisations and Organisation Structures
Approaches to management
	1.Journal Article: An Inclusive Approach to Partnerships for the SDGs: Using a Relationship Lens to Explore the Potential for Transformational Collaboration
	Organizations today need to have the necessary partnerships and collaboration to ensure that their overall common goals and objectives are achieved, with relation to the SDGs. With the implementation of such developmental goals, then organization structures and the management approach utilized in various companies and sectors should conform to approaches that will allow the realization of these sustainable goals (Stott & Murphy, 2020). 
	Stott & Murphy (2020) argue that the need for partnerships is crucial in achieving the needed organizational and personal interactions within the different levels of organizational environment, with the aim of achieving the SDGs (Stott & Murphy, 2020). 
	Stott, L. & Murphy, D. F., 2020. An Inclusive Approach to Partnerships for the SDGs: Using a Relationship Lens to Explore the Potential for Transformational Collaboration. Sustainable, 12(9), pp. 1-23.


	
	2.Document from website:
Universality and the SDGs: A Business Perspective
	The document accounts for the need of SDG partnership across all organizational platforms, both private and public with the efforts of achieving them (SDGF, 2021). Despite the different sectors, domains, and contexts that different organizations have collaboration and partnerships are integral in achieving such goals.
	The document provides various case studies that are crucial in understanding the different business environments and the impact of management and leadership in achieving such SDGs in such organizations (SDGF, 2021). 
	SDGF, 2021. Universality and the SDGs: A Business Perspective. [Online] 
Available at: https://www.sdgfund.org/universality-and-sdgs
[Accessed 10 03 2021].


	
	3.Journal Article:
Sustainable Development for a Better World: Contributions of leadership, management and Organization
	The article provides the necessary theoretical approaches that could be implemented in ensuring that such employees are motivated and rewarded in their efforts to ensure that the implementation and achievement of SDGs is achieved (Howard-Grenville, et al., 2019).
	The article would be considered as good resource material since it elaborates on the measures of achieving such collaboration (Howard-Grenville, et al., 2019). They would be crucial in the generation for the needed change, which is systematic, across all frontiers within the society, thus achieving the UNSDGs as expected within the near future
	Howard-Grenville, J. et al., 2019. Sustainable Development for a Better World: Contributions of Leadership, Management, and Organizations. Academy of Management Discoveries, 5(4).


	Week 3: Leadership and Management  Definitions, Characteristics and Purpose
Organisational Culture
	1. Article: 
Why Sustainable Development Goals should be in your business plan
	The formulation of the SDGs by the United Nations have brought about a clear perspective on how organizations should consider their leadership options and management to improve their overall organizational structure, functions and culture (Global, 2017). The article acknowledges that most companies and their management are aimed at working on and addressing the various economic, social and environmental issues that are associated with SDGs. Leadership and management for most organizations will be aimed at ensuring that factors such as the overall business, addressing risks, driving growth, and attracting capital among others will be achieved through the implementation of these SDGs (Global, 2017). 
	The EY Global article provides the various statistics that are provided by the UN on how the implementation and impact of SDGs will have on the management and overall organizational culture of businesses (Global, 2017). Such achievements could only be achieved through the intrinsic actions surrounding management and leadership in these organizations such as the identification and commitment to the various goals aimed to be achieved by the business, either directly or indirectly (Global, 2017). It would also have an impact on the impact of SDGs through developing and acquiring their targets and KPIs among other factors such as creating business opportunities. 
	Global, E., 2017. Why Sustainable Development Goals should be in your business paln. EY Global, 9 March, p. 1.


	
	2.Article:
Internal and External Environment Factors that Influences organizational Decision Making
	The online document presents a clear argument on the various external and internal factors that will have an impact on leadership and management during the decision making process (iEduNote, 2021). With the various changes that are present within both the internal and external environments, management and leadership should take into account the various aspects that will allow effective leadership and management to be made, to ensure that the achievement of SDGs is attained. 
	The article gives clear definition and explanation of the various environments, both internal and external of any organization, and the role leadership and management has in achieving the SDGs within any business (iEduNote, 2021). It further elaborates on the various aspects such a human resource management among other attributes that are associated with the business environment that are related with the management and leadership of the organization.  
	iEduNote, 2021. Internal and External Environment Factors that Influences Organizational Decision Making. [Online] 
Available at: https://www.iedunote.com/organizational-environment-elements
[Accessed 09 03 2021].


	
	3.Journal Article: 
SDGs and Innovation in the Business Context Literature Review
	Cordova & Celone’s (2019) article is one that discusses in the nature of businesses and their approach to management through the use of innovation to achieve the SDGs within any given organization. It provides an in-depth research analysis that was carried out by PWC, and renowned auditing firm, to assess the nature and effect of proper management strategies in ensuring the implementation and realization of SDGs (Cordova & Celone, 2019). Various stakeholders are considered crucial in the enabling organization, through proper management and leadership to ensure that the growth of organizations, and the process of innovation through SDGs are implemented in making organizations sustainable. 
	The use of a research analysis is used to understand the various factors and aspects that are considered necessary in ensuring that the SDGs are implemented and achieved with the proper management and leadership in organizations (Cordova & Celone, 2019). Stakeholders are considered important in ensuring that the overall management of resources and the overall organizations is achieved, and thus allowing the bridging of the gap between all the necessary SDG links and innovation carried out by the business (Cordova & Celone, 2019). 
	Cordova, M. F. & Celone, A., 2019. SDGs and Innovation in the Business Context Literature Review. Sustainable, 11(24), pp. 1-14.


	Week 4: Motivation and Reward
	1.Documment from website:
The SDGs and New Public Passion What really motivates the civil service?
	The delivery of SDGs is dependent on the efforts that is made by all the relative stakeholders, not only private organizations, but civil servants as well, in ensuring that these SDGs are achieved. They are considered as a major variable in the overall performance of the government and other major stakeholders in the delivery of these SDGs (GCPSE, 2015). It leads to various advantages such as the building of trust within the government and its relative collaborations and allowing the reform and motivation of civil servants in achieving the various goals for a sustainable society and economy. 
	The article provides various crucial information on the importance of leadership and management within the government and other related organizations that work with civil servants in ensuring that SDGs are achieved (GCPSE, 2015). Aspects such as the development of recognition and pride among the public servants will ensure that such motivation measures are implemented in achieving such SDGs (GCPSE, 2015). It also acts as a guide in which other organizations could utilize in ensuring that measures of motivation and rewards are implemented in achieving such goals in the near future. 
	GCPSE, 2015. The SDGs and New Public Passion: What really motivates the civil service. [Online] 
Available at: https://www.scribd.com/document/489813554/The-SDGs-and-New-Public-Passion
[Accessed 10 March 2021].


	
	2.Journal article:
Harnessing Sustainable Motivation: A Grounded Theory Exploration of Public Service Motivation in Local Governments of the State of Oregon, United States
	The article acknowledges that employee motivation is key in ensuring that the success and achievement of both the public and private sector goals is realized (Haider, et al., 2019). Various motivators and incentive approaches have always been used to realize the potential and execution of roles of employees (Haider, et al., 2019). It also expounds on the various factors that might be taken into account that might inhibit the employees in achieving their goals and achievements, as well as those of the organization.  
	The information utilized in this journal article could be utilized as blueprint, for understanding the value of motivation and reward on human resources in achieving the various goals and objectives of any organization, either private or public (Haider, et al., 2019). The relation to achieving SDGs in today’s world could be easily associated with the resource material, thus making it important in understanding the management and leadership concept of motivation and reward (Haider, et al., 2019). 
	Haider, S., Bao, G., Larsen, G. & Draz, M. U., 2019. Harnessing Sustainable Motivation: A Grounded Theory Exploration of Public Service Motivation in Local Governments of the State of Oregon, united States. Sustainability, 11(11), pp. 1-30.


	
	3.Article from a website:
How to ensure responsible reward practices are implemented globally
	Woolf (2020), provides an in-depth analysis on the effects or rewards and recognition being a crucial factor for encouraging positive outcomes and motivation of individuals and employees in enhancing sustainability (Woolf, 2020). He further elaborates on its importance of implementing such management and leadership tools on a global level, which he argues that will eventually generate a positive impact in the overall society (Woolf, 2020). 
	The article revolves on the importance of motivation, reward and recognition on a global aspect, which will ensure that sustainability within the society is achieved (Woolf, 2020). It allows the various goas, such as the SDGs, become more focus-oriented and achievable by all the relevant stakeholders associated with implementing and achieving them. 
	Woolf, J., 2020. How to ensure responsible reward practices are implemented globally. Reward & Employee Benefits Association, 02 06, p. 1.




